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FALL 2006
Greet participant in waiting room, bring to experimental room.
Give short description of study:


“In this study, we are interested in a variety of social perception skills.  We are going to have you complete a few tasks and then make a variety of judgments about your performance.  You’ll also have the opportunity to win some money based on your performance.  I first need you to complete this consent form.  Read it over and let me know if you have any questions.  Once you sign it, we can get started,”

Collect informed consent form, and continue:


“The task you have been assigned to do in this experiment is to look at a series of pictures of people and guess how much they weigh.”  Before you do the actual task, I’m going to let you do a practice version of the task.  When you are done, I’ll tell you how you did, ask you a few questions about it, and then you will do the actual task.  Any questions?”

Give them practice pictures and worksheet, and let them work on it for 5 minutes (time to be adjusted as needed).

Retrieve answer sheet and say that you will be back in a moment after scoring the practice test.  Come back in 1 minute with feedback sheet, and let them review it for 1 minute.  Reinforce the note on the bottom of the sheet, and ask if they understand it.

Return to room and then continue:


“Now I have a questionnaire I would like you to fill out before you continue on to the main part of the experiment.”  Give them Questionnaire 1.
Continue: “You will now have a chance to place a bet on your performance on the actual test.”  Give them $4 and let them place their bets.
Proceed with actual test.  Upon completion, grade test and determine payoff.
Continue on to debriefing:

“OK, that concludes the experiment.  Before you go, though, I’d like to ask you a few questions.  First of all, what did you think of the experiment?  Was there anything that you found unusual about the study that I should know about? (take notes on their responses, on back of their questionnaire)


There are some aspects of the experiment that I would like to tell you about before you go.  First of all, as you might imagine, everyone has theories about why people act the way they do.  For this reason, sometimes when we do studies like this we can’t tell you every detail about what we are studying because what we tell you could possible change the way you go about the experiment.  For example, if I was studying whether people had sexist attitudes, and I told them so, they might do everything in their power to avoid looking as if they had sexist attitudes.  And if we just asked people to imagine how they would react, it is very likely that their responses would not be the same as what would happen in a real situation. 


In this study, we were in fact interested in how people make social judgments, and how they evaluate their abilities to do so, but the main hypothesis was a bit more complex than that.  Do you have any ideas about what we really were studying? (take notes on what they say)


Let me tell you in more detail what we were doing.  We are particularly interested in how people respond to information about their absolute standing on a dimension – such as their score on a test – and their relative standing – which is how they score compares with that of other people.  For example, when you take a test in a class, your score on the test is your absolute standing and distance between your score and the average score is your relative standing.  We suspect that when people only have only one type of information, they might overuse it when making judgments that really should only rely on the other type of information.  For example, finding out that you got a high score on a test doesn’t necessarily mean you should be confident about your performance relative to others, given that others could have gotten an even higher score.  We are also interested in how people use both types of information when they get them together.  For example, some participants in this study were told that they got a low score but that it was better than that of most of the other people who had participated in the study.  We wondered whether they would make them more confident and, in turn, bet more money on the second task.  Note here that all of the feedback you got was actually made up – the information you got had nothing to do with your actual performance.  It was necessary to do this because some people might actually be quite good at guessing the weights of other people, and if we gave actual feedback, it would make sense for these people to do well and to be confident about their performance on the next task.  Random assignment to experimental condition ensures that each of the groups in your experiment is fairly similar to all of the other groups.

I appreciate your coming in today and I thank you for your time.  Here is your receipt for participating.  I must ask one more thing – because of the nature of this experiment, it is obviously important that people not know too much about it when they come in to participate.  All of the students in your class are eligible to be in the experiment, and thus anyone you talk to could potentially be in the study.  Can you see why it is important that they come to the experiment not having heard anything about it in advance?  Thus, I would be grateful if you would avoid talking to other individuals about the study until the semester is over.  Would you agree to that?” (wait for them to say yes)
